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ffi f,?.f *Xl * t?,;1;I' ': ''"sh Fr:blic Sen'ice c*:"ru*issin,r'i. ;i;i;; *uCn- con:,:*n t:*., J(ecrLrirmenr ir:il"" ')Ll'.;;;r 
jtriie:; lor rhe posr ni' "r;k;; ;;;r; ;ffi;grapirerr srnior .scare srenographe:"-'1"': '; i.}]on-Gazetretl) r\lin.isteriirl services i, uu,iui,l Deparrments olthe Govemrleni,,i,i.-,,:i:rilj fJrartesir as p*r ,.{:uxnue.LejJ attached io this nutiflcaticn, nameiy:*

I ' { 1) These ruies me}, be cairecJ the l-Iirnachar pradesi:.
rlepartment nf Fersonn*J, -,unior scare"-strnographerrse,ior ur{y srenographer, cr-rrlii non-Gazeue*)cr*i*rr l)irecr Rerruirmeni *.i 

- p.*;;i";;-il];."
:011,

{?) ','-h*se *rr*s sirafi c*rne into fbrce r.r-oin rhtr r,iatc of.
/1\ puirJicatio:r in.th* Rajpatr.a, I{imac.Jral p;;;r,
t_,r i itcse 

lrl*: *ryll be *ppiicable ro all *i,* Cu"rrru,cnrllepafinr*nr *f Srat* of i:f,urnehal pra<Jesh 
:Jrro'ided tr:at the inerrroer of crirect recruitrre,rpr*r'i'ccc,'i:' Recrlriln.,.cnt and promr:tia, il.ui., fbr thep0srs *J' Juninr Scare ste:rcgrapher/ sen':r scale

*l:::f:i{rtT. ,unri*l varioLrs 
*D.fo.t,*.l,tu 

of ther r.rr_iujrilI l,Ia0esl) ("rrtv€rftfielt issuecl fiotn rinte fotirrru, slra)lccase Lo o])elaLc;
Fr*vi.ccr further thai these Rures shaii nor appiy rorhe pusts c't*e vi,iran sabha s*rr*tui;JHrgt, cour-r ol}IP

?' (l) T'he ]rinrachal praclesh class-III senices (-iirnior scair:Stenographer/ Senior S*a1e S,*"ogrupI*rf DirecrRecruirment RuJes, rgg2 norifiect vide tlr[-i]*p.,.nrentNc,rificarion No per (Ap-trr) a 1ii_r7;i" ;;;;17 "lA.l **2, are hcrebv repeajeil.(2) 'lrlohvilhslnnding r.ur*t, ,*[*1. any appoinrmenr maae nra.n"l,lhing don* or ,ri **hurn takeJ irnder thr rules sorcperrl*i rrrcicl 
,s,b_rulr ilr supra, sh;:ll be dccr.,,..l i,,ir*ve rrcsn valic'y n:acie or iJon* cr takeli imcr*r rh*se:rules.
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;:lii:::|i::;t:I:*.t & Promotion Rules t-,s- pCI$rs of rurrior $cale srenosraplrer, ci*s:;-*- 
rrr.-"%

. " r\&tTre of pOSt

2. friumber of p*sts 
:

" rt,." urassrticatior:

Scalc of pa1,

5. Whether,,selectjon,, 
;

Post or,,Nol)_
$electi*n,, post

: : Jun}or $ea,Ie $tenographer

Non'$eieetion

Iimit fbr rlirect r.e*ruits wili not be appJicahle r*
ffsvenurtent inciuding thos* tvhet h*v* ?,,:*r*rr

A* saaetio*ed and rnay be sancti*ned bv rh*Gavemqi3gr, &orn time r0 r;;; ;; ;;
concet,rted S.*partnrents .

' Ct*ss.JJI $do*"(iazette+{)
(Ministerial Services).

(l) Pay band for regr.dar inci:nrbents:
Rs. 59 I 0-20200+2800 Grade pa1.,

{II) Emolaur*nts fur Contra* Hmpi,rye*u,
Rs. $?lS/- F.M. (as per ctetails g;u*n in f:ni. t S_",t

;:, Age tnr Direet
recruitment

: I I to eiS ysar$.

provjded ilrar the upper age

ri;* candidates already in service af t}r*
:lppr:inted on adita* or on c*ntract basjs:

Prov'ided {irthe' thal if a canriiciare appoinfed on aci.hoc basis hacl becrrn:*
ovsi:*fire on the date when he was appointed as sueh he shall nst be eligible for any relaEarirnin tire prescribed age linrit by virtr:e of l"ris srrch adi:oc or cr:ntract appoi.ntmeni :

Provided furtherc that upr'ier age linrit is relaxahje fir;. ;lchcJLii;ci

f:--:u-'reduled 
T'ibeslother categories of person$ ro tl:e exhnt perrnlssibl* **o*l ,n-qenerar or speciar order (s) of the Himachar pradesh Govcrnnlenr ;

provided further that the employees r:f all {he public se*to' coqpr:rations anciAil1'JnCIrn*us Bodies wtro happene,er to be Gorerament seryant before ,or*ou*;;;;;licc:c:r' corjroratio.s/Autr:nornous Bodies ar the time ,r inirr*r ;ffi;;; ;.' ,Il1,''- ( ''por;itlotts/Autottomous Bodies shall be allowed age concession jn direct recruirmc.I a.sadnrrssibie tcr Govera-nrent seruant-i" 'r-his concessiou *ifi ,r-;, ;;;;,";: ffi;,_ :'cii*it staff'of the Pubtic sector c*rporarions/Aurcnomous Bocries N&o werelare subsequenrry.;r*p;:inted l:y su*h CcrporatiorVAuronomous lJodiss irnd *t o **f*o-*n*:t", atrsorbecl iri

#-*---n'



riri: iil.ri'ic"r o1'sttcli corpii;tiiorri/r\utono*o:iii'Boclies after inirial constitr-rtion rf rlr* i,ubi ,

\r t tL r ( .'urrpurtrt jons/Aulonomolrs Boriics.

Nplq..l: (1) Age limit far direct recruitment wjll be reckonecl on the first da1,,,r1' r.rJ ).r*:;
in which the Post(s) islare acJvertisecl fur inviting appiication-- pr notillrci ;

the Er:rpJo1,-men1 Exclianges, as the case may be. ")

(2 t Age and experielce in the case o{' clirect recruitmerlr are rel;rxairle rr t.l,

<iiscret on of tl:e Himachal Pradesh Public service coinrnission i* i-itse ,1,

candidate is othernise r.l,ell qualii.reti.

It4inimi.rrn
F.dr-icationiii

and r:the r i)
q r-ralilications
require d fi:rr
direct
resruitrnent:

ii) h{*st possess the rbiloiving speeri i.n shofirrr;;-.i a.*cr
lypewriting in both the lang*ages i.e English *nci iiincli
at tlre tinie cf initial recru.itment:_
Spqed_uL$hs*ba_r:d
EilsLdr Hinrli
80 w.pM 70 wPh4
fusqd irlypsu$i-qs
Engljqh l{inrji
40 WPM 3O WPM

iii) should have the k.owlecrge or r,,rord proce;i:.i:r,/ i:r
compurer as prescribed i:y the recrujfing aut"hori:y,.

f,) 
,

Knrrt'ytedge of customs, nlanner ancl cjjalects of l iirl;rcirli
Pradesh and suitability f-or appoinhnent in ihi: p_.ruli.ii
conditions prevailing in the pradesh.

age rlge : Not r\pplicable

A) E$$JiUU,{L-UUILIT]EAIIQN 
:

l$hr:Lrlcj have passecl 1fi1-2 examination or its
fiom a Board of School Educaricn rUnii,crsirv
by the H.P. Ccvr. ;

Educational f^t prescritreci in
Qrrairrjcarions jCot. \o.7 ahove

t:,,t rii "o'iti r:r: i

I r:i.: (:,'r.: : i.,'.,,,-l

t, )

Wlrrther
and
eclucational
qLraliiications
prescribed for
direct recruits
rvrll appl,v jn

tlie case of the
pru:mctees
Period of
iLrobation, if
3tl1t

h.,{ethod oJ

recn:itment.
u,he ther b'l
direct
recrr"r I tni ent

'fwo 
1's3v5 suhject to such iurther extension for * p;r!,,i, ir,,r

exceeding one year as may be ordered lr-v the ;ompilrr.:lii
authority in special circurnstances ancl reasons to be le*i:nii:ii
in writing.
iti0i]/0 By prr-,r,ot.io, faili'g rvhich by rii,rect rec*ritm*rii rli) a
regutrar basis or by iirect recruitment on contracl biisls. i:iii t.he
case rnay be' 'lhe conkacl. empl0yees will get ernoiunr'rrls as
given in col. 15-A & will be governecl rryienice t:o*,,iii-r,.r;r:r
as specified in the said column.



j".,rolt r()tlon,
deputaiion,
translbr anci
rire
pel.centage of
posts t0 he
fiiled in hy
various
nlethods

i i ln 
::tt , 

t''f B-\'pt'ottturion riour amoilgst the Stcrro Ll,pisrs posscssing riierecrt"ltfutenl vears regular sc"rvice or reguiar cornbiired vritir cnntinuousi,) pr.i-i-rotinu adrroc st,n,ice re*dered, it ani, in tire *r;;.:clei:rutatlon.
transiir,
gr ad.os f,rom
r,l,hich
pr.omotionl
depuratio#
ixms{er is ta
be inade

Frovieled that .ry.{l* purpose of pran:otion every er,pioyee shall have ro se,o,e *r.leasolle ierm j* lhe TribauDifficult ireas *,rl;**t to adequate nlimber of post(s) avajlab.l* irr suciir'*its:

Frovided i'urther ti:ar the provisu (I) supra shall not be applicaSle in thc case ri'rhrsr.:*rpk:yees rvho.rrave {ive years oi tr**, senrice,'ieft for superannuation 
:ilrovideil lirrtirer thaL cfficer:/LXficiair *rr" h;rve ,at scrved atle^:si one Lr*uru ii'irjbalidilficult 

are* sirall be trzutsibrred to such-area strictiy in aec'rcJancr rvirir l:isilrese.nioriry in the respective cacirc.
nrp]aqaup-e-J:-For the purpose o1'proviso I supra the "ternl,,in Tribaj./Diftjcult ar*;rs :haltreiln nou:rallv three years or less^period of posting in such area$ keeping in vierv Lhraclnrinjstrative requiremer$ anLl perfon:r*** of tlr* e,rnpl01,ee.Ilrplagaupfi II;- For tlie p,rrprr* o1'prr:viso i -"0,;' tJie Triba.l/Difjicult A:eas si:eil hr ;iLir rd.: r:-
I llistrict Lahaul & Spiti,

: f.an,ei 
and Rha'rrori:'sr-rb lli'ision of'chamba District,.r. r_,oora Kalvar Area of Rohru Sub_Division.4' Par:drah Bis t'a,ga*f-'rrtuni*r, Darkali and cram pa*chayat Kashapai. iiranPiurchiryats *f I{ampur Tehsir of i}istrrcf shi,rra. 

r u'r'Lrrr ptilwnay?

5 Fancirah Bis pxgana of Kullu tr]istri*.6 -uara Bha:"rgal Aieas of xlaip:atrr sr.ib Division of Ka,gra lfistricr.7. ljistr"ict ldinnaur.
8' Kath"r'ar arlci Korga tr]atwar circles of Kar::rau sub T'ehsii" Bhalacih Bhrlrna an,

l;ffir?twar{rrci** oiR*,ruka"1i il'etrsil ancl rioto puu;;;,;;;ir-i.'r11 shlrai .rerr"sil. 
irq' KJrai:1rcl-Bagra Pat''"var circle of Karxog Tehsil, Gada-cussairri, Mathyani, [ijranr,zu"l'r'acht' Baggi' somgad nnci Kli0ianal or gati-chor,'lki sub Tetrsii, Jharwr.r. Krrrr,;ir-r,,' jr;r:,*n, De'garh, Traiila, Ropa" Kurrog, srilr-guarr*Li, Hastpur, ch*r;:ilr:ft;l;hllrialrv;u []ircle of Faclhar 'Iehsil, ct ioniikofip;;, e;u;;;arh, hach-Bagra, North ]v{ag*r r:r,

i:n|} iffffr,llil[,:i*'es orrhunag tehsit and Batwara parwar clrcre o{"suncre, ro,aga

v



('t Il: aJ1 cases oi'promolirin, the oontin'uousadhoc seryice renderecJ in fte f.e*ier rrl,jr, :firttr" piioi ii: req'uiar ilppointnrent to tiTe pr:st shall be taken into ?lccor",rt tolvarcis thr ie*giiiiit'sutf ice as prcsoriticd in these R-ules for promotion sr,bject to the c.nditjons that the L,.i1oc;tppoinin'r*,tip*:ntotion in the feeder category had been made after to.rowi,g !roilcrri';r:eptrai:1e pr'coss of serection in accordance witl: the provisions of R & p Rures:

1.,, ,_, '1.'::'leci 
that irr all cases where a jrinior]rerson hecomes erigible for cn,sirir:r*ticrr'-\ r 

'ILLrt- ol llls total Iengtir of' sert'ice (inciurJing the service rencrered on a.drroer basisiollrirl'ed b-'- *guiai sc*'icelappointrri*nt) r-ii the feecler post in vjerv of t'e 1::.rr.i,,i,,ii:.;
r-e fen'*ci to above' a1j persons senior ro him in the respcctive categaryrprst/caciis shaii ,L:,:

deerlteti tr: be e]igiblc fo:' co:rsideratio* a*d piaceii above the -f,nior person rn ihi; it,irj ofi,.) r I :i { alCt-il Il rJil :

irro'rded that all incumbents tc be consiiie::ed
n]int[lr:tr qualilyirg service of at ]east lfuee years or that
Ilroriritlion Ruies for the past. rvhichever is less:

Provided further that where a person becomes inerigible ro be corrsiri*red i-orpror:tci{jon oll ecc.tlllt of the requirements of t]re preceding proviso, the person(s) 
"jr_inior roiririi sir*ll a1s. be deetnecl lo b* ineligibie fbr co,sideratjon ibr such proinotion,

Exrl*:udqu:-lhe ]ast pr:oviso shail nct i'ender the junior incumbents inr:iigil,ie fr::::r(rnsiil*rillion for prot*.tion if the senior ineligible persons happeneci to be ex-."-e'i,irreme,
I'LrIrt]ittc uncier the provisions of Rule-,1 o{' Demobilizec{ Ar*red Forces .F,,:;:ro:u:ei
1ii'cstrr'"'r'llion of s*n'ices in i{imachal state Nan-'fec}uiicai services) R,les. l{)72 artr.,,irai,jng
bec! gi"'L'n the benefit of senjority thereu,cler or recruited uncler the provisiors r.rf Ruj*-j oiEx-serr"icemen (ReservAtion of vacancies in the }lirnachal pradesh Technical ll;1.f ig3;Itulr:' lgti5 a'd r-i*ving been gi'e, trre benef;t of seniority trrereunder.
i'l) simri;rrl,v, i, all cases of confirmation, corttinuor:s adhr:rc sgrvic:e rei:di:r*,ii cn
lirc istrdel pclst" if'any, prior to the regular appointn:enl against such pcsts shali b* tal;en inroilo.:oLll'll torvards the length of service, if the adhoc app.intrnent/promotio* lia6 ber:l :ruitre.rlt:tcl I)iripct'sclcction and itt acr;or<ia'ce rvith tle provision of rhe Rcc.ritmen[ cl p-r1ps1je;1
lr.,i

Prr:vided that inter-se-senio'itr,' as a resulr of conurnraticn after tai,.i,g i.tirricc6;111' adhoc servic* rendereci as referreci to aboye shall remain unchanged-i2 Ii' a llepafimental prom
ct',mnrittee exisrs, ,r., ,-x"l,x il-,J1ji,j;. 

cor:srituted bv the Gi,r'r h"c,:i:

c*nrposition:

lor promction shal1 1:oss*ss ihr
prescribed in the i{ecn.:ittrent rft

ti Circr:mstances luicier ivhicl: the
f{ P.P.S,C. is rr: be cor:sulted in

..,i {
.r,"

As required under the Larv.



A *andjdaie li:r: ;,rppuintn:*nt ro aill. srr\jt.rc
0r post must be a Ciilzet: cf Inrlia.

l: selcction fnr appointment to selection far appointrnent to thc p*st in tnul}:e i:ost by dir*ct recruitment: aass of ciirecf recruitmenr shall [:e *:acl* *n
the basis of uiva-vo.*- ,*ut iI lrrrrirLc]ral
Pradssh Public Service Curumissinr.r or
aiher rccruiting auth*rity, as the c.&s* :rta,\,
be, so consider nsc*ssary or. expcdicur ir\, e
writter: trst or practical rrst. ii-r*
slafidard/syllatlus, ut*. of ,,,vhici:, r,i1l be
dete::mined by the Co,rnmission OR. c,tirer
r:*cnliti*g author.ity, as lhe case r"na1,br.,) \

icl,:ulii:n lbr ;rpplurkncrit Lu thc posr b.r conlract appoinfinenlt
i'i$'iwithst;lmctring; anything containrrl in th*sr'rules, c*utr*c.t appn.,inf*r*n{s in1:.r pcst rvi{t be rnar{e suhject t* the ter"rns,and corclitions giv*il b*}aw:*r ( t).NCEl]-:

Llnder ttrris poliuy the .{unior Scaje St*n,:g.rapher in
(a)

t+ Hssential requlrern*nt fni a
direct recruifinentt

3*T::::rl *l,l be engag.e,l o, ct:*rra* blsis iniri;lly fo," 
"rr_l_*;

$.lanre of rhe
ra,hjcl: may' iri:erter:dable ofi y*ar lo year basts.

llrovided that for exrensiolrr,ren*rval
l:a.srs the concen:ecJ I-iOD shall issue a eerti{icate
urlttj"act appointre is satisfactory during the year
is io Lr,: renerved iextended.

(1,) .:{i$-l-rAI.L,3 \Ul-}"t,bl.rHE llus"ytE}y QI SIIS$B r-,.r',rrstrc li(-)l) of'liie concerned De1:afirnent 1l)*sigiiril*ii "r tr,* appointing aulhorirv)
:iltu'obtainir:g the approval of the (ioverrunent to fil1 up the var:antposrs on conir.irrr
hasis 

"vi1i 1*ace the requisirion lvith the concernecl recnriting agency i.e. I-LJl
llr:rbqrdinate Scrvices SrjIection Bciard^ Hamirpur.

(:) '[']re sel*cdon will be made in accorciance with the *ligibilrty c*nditinns ;:rescriLrecj ini[*s* Rules;

i |j) [Q],J&{C[U}L EMOLUMET\II'S
l'hr Junir:r scaie stenographeippoir:tecl on contract basis wiil be paid cor:sr:liejareijfi'xed *o'tracttral ;unouni @ s7io7- p.ril t *rr*iirioti uu equa.l ,o *iiin o,ri cif the pavi,and-l- Grade pa1,), Aa uoiunr olRs, Zi*t_ iYtr*fq_ nrinimurn of pay banrl + E.aclci:'lly of tJre p*st) as annua1 increase in oonkactual emrlums{lts f'or rhe sui:sequcnl,*ar(s) rvilJ rrr *ilor.ved if contract is ext*ncleci u-y**a CIne year.

,ii1,i
I]irei'10Dofthe*o'otionofl}:e,lppoinlingaui}:i:lii-i)

"..,. ':*l-b: fhe appcinri1g & disciplinary aurhoiity. 
*

iI \1) $"ryL,&!l?IglY rlqpp$$s
iici**tinn for appointrne*t to the Post ir lhe rase ol contract. Appaintment ivill belnileie on th* basis of viva-voce tr:st or if c*nsidereci necessary or expeiiie*i b' erryritteti test or prac{ical test the standard I syllabus etc. of rvhich will bc cie tcrmjnecli":y the concent*ri recruiling egency i.c. H,P. suborelinate $enices se.lecli*r: l3oar.d.I;ttn irpt'; 

\'rrrqlw uvr' !'rL'E) JU

of eontract p*rioc.i iln )rsar til 1,eiu
tirat the service a:td conciurr *i, rl.re

and only then his periotl o{, cnntraci

",f -'-



t"oflut oI contracllagreo;neflt to'be executed between
Iuzugr* Slc€_,siruagtaplier anci the coverrunent
Himacl'ral Prarlesh , tl.rr:iirh
([)csignaiion or Lh* Alry,ui,ring ilnf,o.ltJ,t

l'iris agrcement

tire

ol

is made
day of

Bet',rreet:

this

-_in tfre
Sh,/[ir:rt.

Ull

year

i1,'()

{,lontr:act

,PARTY),
througlr
Appornting r\uthority) Hirnachal
called rne SECONII pAp.y).

S/o/Dio Shli

(irere inafte r cuiteJ*ttre f tnsi'
Covenror of l{irnachai pracleslr

(I)rsignation of the
Pradesh (here-i n-alier

apFatntee
Al{D the

I,

Whereas, the SECCND FARTY has engagecl the
aloresaid IjIRST FAR.TY ;urcr rhe FIR.sr pi{r-y tras
agreed to serve as a Jrlniol Scale Stenrigrapl-rql_ on
contrar:t basis o, the fcrlrolving terms & condiiiorri:-
l'hat the FIRsr P.'\RT1| shalr remain in the se^,,ice oi
tire SECOhl1) llARTy as a Juni-g:..gq?le Stenographeribr a peliod oi. ) 1,ra:. --*r:*r.*g*lil rr

*_ ".. **ruid ending orr the day oi'
It is specifica.lly mentioneri anri agreed

upor: iry both the pafiies that thc contract of the pins'r
PAli"TY with sECor{D pARTy shail ipso-facto srancl
[erminateri on t]re last wcrking r_lay i.e. c)n

2

).

:1,

tlf;CeSSar_v:

Frovid*d rhat r'r-iuftrrer exrension/rencwal of
conr-ract period the lloD shall issue a certiflcaie thei rhe
service and ct-rnciucl c,f tlie contr'ct appoirltee wa.$
saiisflachrl' during the yqn,. zurd only then'the period o1'
conmact is tcl be r*.rierved/extencled.
Lhe cuntractual erniou,t ol th* itriRs"f pAIt.t-\, v",rll bc
Rs. 87 I 0r- per nronih.
l'he se*,ice of' IIiRS'f pARTy will be p*rely CIIr
teirporixy basis. 'lhe appoinhnent is liatle tr: be
terminateel in case the pertormance/conduct of the
contrect appoinlee is nct founcl eood or i{. a rcqulai
inc*.rbenr is appoinred,,posted agiinst rh; r*;,;;;;;,
w'hich the iirst pafiy was ongeged on sontract.
(l o n, ac lr-ral J iur ior s c-aie-",$r,gpp grapher rvii ] be *'ri rredfor one day casual lcave aR*i rrr.,ttlrig in one month
service. "l'hjs 

ieave can be accuiutrat*l ,,pto on* y*,rr,lro leave of anv kincr is aclrnissilrre'to the contractrralIu@. Fie wilr nor be enritre'i tbr
Medical Reimbursem*nt a:td LTC etc. o*1y maternitv
leave will be giver: as per Rilles.

and inibn:ration notice shall nor bc

',1*,- ,t.':



unauthorized *bs*n*,c ftun: tri* erufy wirho,f the apprc,..r:i,

:]j:: runrrollins {}ffiqer -r;i;;;rarieally leaij Lr :ir,;, 
-

ternrrnatron clf the contract. A contracrrial Jitnioi. ric."l1"n
4lgq$SryM wili nar b* snriti*d, fur esntaurual amorini l*ithe pei'iod,of ahsene,e fionr dury. 

--

rtn ofTicjg{,r *,pp*inted on 'r*x,,*ci 
basis rrrho .h;rv*

carnplef'ed five year"s tenure at onc place of posting wirl b*
eJigibie for transfer on,eed baseti basis rc,herever re<1Lrir,:.i
on adrnjnistrative grorurds.

7. $eleeted 
.ea*djdat* w:iltr i:ave to subs,xit n eertifi*i;t* 11,his/irer fitness fr*m a Gov*rnm*rvn*iilr*** Iv,t*:*i*iiiilractition*r:' In ease *f woa:en *.andid*reJpr**, br;,r:*t-rtr'v611's *'eeks wilr i"enrier her ,.nrr o*ri, i,nfir r:,t rijconfinenrent is r:vgr. The wontan czurcJidate s,iail ,,r, rd-examined f*r fi.tncss &on:l &n aurhorize* fuf r*dic"ti0ffice#Fra*tition*r.

I' cor$racr mpporntee shafi be sntirJed to TA/DA il.rer1,irer;f* gs CIn tsw in e*nr:s*tion with hisrher *&*]ur riuti** *lthe same 
'are 

es yrliiabJe ro regular ,;;;;;_;_rr a.iiir:i;,jat lJre mjnjmum of p*y sesln.
9. Il: I*olo.1"ees Group lnsurance Schernc as vr. lt j ;0pF/GpF *il 

lo* be appricabre ro ;r;;;;;;; oipoi,,i*,,,u'rrri wirNESs the FiRSr pAx.rt arvu]ili6ifi;;:";:, 1

irarre hsrsin to s*t t.*eir,l*a*ds,h*d*y,;-J*'ilri year iirsr,above wrirten.
IN THE PR-ESE].JCE OF W]T?rrlsfi:

L

5

o.

2

(Name and,Full *.ddress)

(Signature of the FIRST pAR.i.1."\

i.

(1*{ar:le md Fulj Address)

]N THE PRESEI\ICE oF WITNESS:

.^. ${ryne and Frrfl Addressi
{$ignahxe *,f rke $ACOND pa&"g"t,,

*l,(-_

ff'{arne ancl FLrJI Acii3ress)


